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YR Saaei-ad ferfiics BHARAT ELECTRONICS LIMITED

R T3 & AN HRd IRPR BT IH)

(A Govt. of India Enterprise under the Ministry of Defence)

T/No: 383/HR/REC/MIL.COM.&NWCS/2025/ESM
faSITUH SR =4 1 fdfd/Date of Release of Advertisement: 08.10.2025
3TdG U &= ot 3ifad fdfd/Last Date for Receipt of Applications: 28.10.2025

YR godeT ey fifties @EUe) T Tavd HU 3R &7 HAey & ded U TR Uihere soaeied
HU R, R 1w Yard/Aargd gd AT (Rl F1/A841/a/g841) Bl - it 10 3R SR
FHIA & T JUT0 TG & FRUGRT $8R | fAad 3@afd & YR TR Yal Y& ST IS § -
Bharat Electronics Limited (BEL) a Navratna Company and a Premier Professional Electronics Company
under the Ministry of Defence, requires serving / retired Ex-servicemen (Indian Army/Navy/Airforce/)
on fixed tenure basis in Executive cadre for Military Communication SBU of Bangalore Complex as
indicated below:

gyt eI
QT:,P[' - 0;;3::0.2025
C4| 01.10.2025 B@ﬂm; | A A7t e
uQ J=T| SREMU DI 3gHT RlEC errgﬁ) S') Postin
Post No. | Reservation | Experience Eligibility y ing
Upper age | Scale Locations
of as on Ii;?t as gn (Rs.)
Post 01.10.2025 )
08 01.10.2025
(Years)
e /a1
/ARG
aRy MRy | 915 | YRR PHIRE s, B
ﬂ@lq.a'_) 3T-5 atﬁw KhBEary %3&7 m\&m_so m e
SIRER) 3 5 AR YTRd BT e ’
€199 s 3gHA aifT s5.55 | 3%,000-
Senior 09 UR-D Minimum | Should be in Y . 300/00'00 Mumbai
éssystant SC—5 15 ye?rs the rank of UR = 50 15 Kochi,
ngineer ST-2 post JU!']IO_I’ SC/ST- 55 Karwar,
(E-I qualification | Commissioned Bengaluru
grade) experience | Officer from
Army/Air
Force/Navy

SUdad & 3fATAl HUAT & HTH & SR da-THH, AT M, T 3R, T, Jadiedd &
Y H gd dad &1 35%, Feare dedt da+ (df. o, dt), yfdss [fe, I=9, gu O qrar
oo, Fafee ufayfd, wa-snf3a afterl & forg fafeer gfaer sik get Fadiaor mikefis

Yool T few g

In addition to the above mentioned Pay Scale, Dearness Allowance, HRA, 35% of basic
pay as perks, Performance Related Pay (PRP), Provident Fund, Gratuity, Group Med
claim Insurance, Medical Reimbursement, medical facility for self and dependent family
members and Leave Encashment, as per the Company's rules will be part of the

remuneration package.
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Fad d IHIEAR S YRd H Fgl Ht FW HA & e 35g@ ¢ iR farddt ot T debra
3{TATSTE! & forT dUR &, 3Mmde &= Tabhd & 0nly those candidates who are willing to work

anywhere in India and ready for immediate movements anytime may apply.

Pt @t eaftr - e & srafd 15 oy a1 sifaftfar &t aria o +ft uga 81, & fo
gt Sever|, e ot 3afY Ud® 5 auf & JHUA W Had Afeaird e sk
RIS B STaRIH TSl & YR UR [IEIRUN & i FHien o S|

TENURE OF ENGAGEMENT: The tenure of engagement shall be for a period of 15
years or the date of superannuation whichever is earlier. However, the tenure of
engagement shall be reviewed for extension solely based on individual performance and
project requirements on completion of every 5 years.

Qe Tivgar - nalfal & it a1 THwe § SaaeiHa/Zade e iR
SR/ AR/A AR /e - /g aR /ZAde - H i< a8 BT fS@HT Uy g1
IR

EDUCATIONAL QUALIFICATION: Candidates should have secured Pass Class in
Three years Diploma in Engineering or equivalent in Electronics/Electronics &
Communication  /Electronics &  Telecommunication/ Communication/ Tele-
communication/ Electronics & Telecommunication/ Communication /
Telecommunication/Electrical.

BRI SFHT — T8 J YdH 15 I8 BT AR U

POST QUALIFICATION EXPERIENCE: Minimum 15 years of post-qualification
experience in:

AT TAHAT/ATHAT/ATLEAT | IATH 15 TT /T ITHRIE STgara 4|

Minimum 15 Years of relevant post-qualification experience in Indian
Army/Navy/Airforce

SHfiEaTT T faAT® 01.10.2020 T IT 36+ 918 el < &f TS 2|
Candidates should have been discharged on or after 01.10.2020.
HATAA/TE-TETT 6 &1 | TAFS( (o ITHLON GL FH & FF 2 I HT A9

T-Qprl At least 2 years Hands on experience on Electronics equipment in the field of
operation/ Maintenance

Y=Y "l F -1 T AT | HATEd L AqH ST

Minimum Knowledge on Radio sets maintenance and Repair aspects.

Taq $t fAfY- uEdr aFES! & @1 HRA ara SufiedR! &1 e fafad udien & arenw §
fhaT SITETT 3R TP d1C &P R a1 ST, Had 37 IFGaR! & fore o forfad ustan
T 3EdT UT BRd & | T, forkad udiar 3ik TeepR & faarur widfere fpu U Inficart
DI 3-09 gRT YU fHT S | SEGAR! &1 1:7 & U § el R o fore qfcfone faar
S
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METHOD OF SELECTION: Selection will be through a Written Test for candidates who
meet the eligibility criteria followed by an Interview, only for those candidates who
qualify in the Written Test. The details of venue, written test and interview shall be
intimated by e-Mail to the shortlisted candidates. The candidates will be shortlisted for
interview in the ratio of 1:7.

P14 fdavur JOB DESCRIPTION

o TEUA UGN B! RITAT 3R 35 dIe] PRATI Installation and Commissioning of BEL
equipment’s.

o T3l & d1C o1 Jand/After Sales Services

o OGS FUNUT IJUSUNATSRI & e TR et Ufaf-idt & a1y aiddid oL

Interaction with user representatives on the performance of deployed Military

Communication equipment’s/Radars.

o dd IUBRUNAISRI BT UaTa- SR WA-W@d Gadt TERIdl/Operational  and
Maintenance support to the deployed equipment’s/Radars

o IRA P IRM HfaRad Hglddl/Spares support during warranty

o JUTRTEHAISN BT UTRIEfor Hgl™dl/Training support to the users

o YAqH FYiRG I99 AT HRd §U ITGRURSR aTa- H a1 JAiEa fosar Srar
%/Ensuring equipment’s/Radars are operational by ensuring minimum down time

o JFTd UM/ BT GRT B Visits to the deployed locations/sites

o Ylgdh Ygldl THg P Faftd RUfd smse Hﬁ/ReguIar status updated to the
Customer support Group

. FIVFTW 3{<[d-/Log book updation

o At IRdRE-TaE daedt Sl & forw faoharstt & WY Srdeid @ Interaction
with the vendors for regular repair/Maintenance activities.

o TEA/ARUA Il H disud IS H ARWA/Repair of BEL equipment’s at
sites/BEL offices

o TUIRC RE! TEHANY/SMRYNT Post warranty AMC/RPC
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HH GH%QT / GENERAL INSTRUCTIONS:
1. H9d YRA ANTR® 3fdad ®<| Only Indian Nationals are eligible to apply.
2. qd 8fAdT & uel & fav @IS 3mded Yok @l tThere is no application fee for

Ex-servicemen posts

3. T & IHT HUA B AAIHAISN & YR TR UGl &1 T § 3R g1 bl gl The
number of posts may vary depending upon the Company’s requirements at the time
of selection

4. IHEAR & U Usd SR aad Falad RT ORT $Yd JHT01-U3/G 1o g dliey
e e SR ue ugur & 3iafy Wy wu ¥ Ifefad 811 Candidate should possess

Experience certificates / Documents issued by the previous and present employer
clearly indicating period of employment and post held.

5. ff¥HaH Wer g SR URe draar sHd Fuild =1 & o wesiie afia
01.10.2025 g | URE T, BT SHd & 0T B o Torg, ifad TRiem & HeH & qd
9% & HEH I Y& 81 I B gHd Bt Al o Iufcar srawas Qeirs
TG U HRd & WR faaR fHar ST The Cut-off date for deciding the maximum
permissible Age and Post Qualification Experience is 01.10.2025. In order to compute
post qualification, work experience, the period of work experience starting from the
month immediately succeeding the month of final examination in which candidate
acquire the essential educational qualification shall be considered.

6. URR SEAR Y & Jae T 99+ QiAfq &1 A0 3ifdd RTI The decision of the

Selection Committee with respect to professional post-qualification experience will be

final.
7. TeT® GXITdel & fo1 GRITE U B 3IHd WR faaR et forar S ¢k fom fossdt gd
ol & I IRAGRRE fHar ST qHhdl 81 Work experience indicated without

supporting documents will not be considered and is liable to be rejected / cancelled

without any prior intimation.

8. 3ffded ud | Ui ARl Tgu/z-Ad sisel/Aull/feht # uRadd &1 SRy WieR gl
forar e Request for change of mailing address / E-mail ID / Category / Degree
as declared in the application form will not be entertained.

9. HEAI WNPR & [TUNT, HEg/AT NI A1 - RHR W64 F gad IHgar
TIETHR & THT SAIRT THTO-T (TSR TRd B | I SFHIGaR PR & T
3T FAM e ¥ SFURY THI-UF TRgd A § fawd ¥gd €, dl St SWigart

WiHR T8l I @il Candidates employed in Central / State Government
Page 4 of 8
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department, Central / State PSUs or Semi-Government Organization must produce
No Objection Certificate (NOC) at the time of Interview. In case, the candidate fails
to produce NOC from his / her present employer at the time of Interview, his / her
candidature will not be entertained.

IHGAR & U HH I HH Tdh 94 3-09 IS e 81 RIS ¢, o 3f1de— o & gof
fouT ST 81 Candidates are required to possess at least one valid e-mail id, which is
to be entered in the application form.

Ul & fore frf@a uflen & Saiftra ga enaf¥fdl gry i3 u $89 odel R €A gr
Holt ST@ft | Ut ol gRT UM S 715 3(dY/ATad SH 3Msal & HRUT NS 1Y 57
P BIH & fore fSHAGR 8T 81| Information pertaining to written test for the posts

will be sent by e-mail to the email ID furnished by the candidates in the application.
The Company shall not be responsible for any loss of email sent due to invalid /

wrong email ID provided by the candidate.

gffat & gy Hiosy # g1 ot I IR Pad 3-Ad & A1H Y fPU Sen | disud
gff o AW MU fedt W SR & IvE & fau Rmier T8 gt Al future

correspondence with candidates shall be done through e-mail only. BEL will not be

responsible for bouncing of any e-mail sent to the candidate.
foralt off =Ror & =g 7 89 IR Tt ot et &1 Siert 9 g g & S| There will

be no separate communication to any candidates on their non-selection at any stage
fedt 1ff Tu & TAR ®A T ARG 8T ol Thdl B Canvassing in any form will
result in disqualification.

gfe; foelt 3 7 Srcitd H o i & 1Y HeHaTSl $I § df IUDT H&U H WY
Ieeg fhar S In the event any applicant has litigated with his/ her employer in

the past the same should be clearly mentioned in brief.

HId Trgal SR YT P YAdH SMARTHAl B R HH I snaffal
e R/ uRten & forT gar S &1 Bis AUGR To! B | 39 day | disud
1 ot sifad ghmi Sisua foelt oft SR & I97 ufsear & foaeht off =aRor F foseht oft
IEiGaR &) SN B/ BERM FT SHRSGR e It § 3R Ty g
TTGHAT TS W o1 HIs Ja1 oIk fhT 1 IUb §1G Dlg HRUT IdTE Hdl a1 T
ufebar o g/afasfaAnia a1 aRafdd e &1 iR Wt Widd [t 81 Merely

fulfilling the minimum requirement of qualification and experience will not vest any

right on the candidates to be called for the Interview/Written Test. BEL's decision
shall be final in this regard. BEL reserves the right to debar/disqualify any candidate
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at any stage of the selection process for any reason whatsoever and also reserves
the right to cancel / restrict / enlarge / modify or alter the recruitment or selection
process, if need so arise without issuing any further notice or assigning any reason

thereafter.

st ot dféra Gt emaed U & gl gR1 9iffd I & SMYR R dAR I
W@t afe Ta & el 3= =RoT H, I8 U ol § fo snaffal 3 orge ua-uAl &
Ty & AT JIT 9 B g, A Sieud 999 & fhat Hf IRo § I faafsid s @
RIBEARS W&Iﬁ TGt §1 Short listing of candidates will be carried out purely based on
the information declared by candidates in the application form. If at any further

stage of selection, it is found that candidates have declared false information w.r.t.

their credentials, BEL reserves the right to debar them at any stage of selection.

IET U (S)-TTE<T WA W WIETHR & o1 JaTe 1Y 3naffal o il &t I & Ty
T fewmdl/ e cxdTdon Ted URgd R W, Wierd Ant § a1 <Y 319 TR Ud 9 a1
TRIM & aRdad RF I, S ot H g, T 3R SR/ R it &1 gfagfid & Smeh

Travelling Allowance (TA): Out station candidates called for interview will be

reimbursed to & fro AC Chair Car / III Tier AC by shortest route either from your
correspondence address or from actual place of departure whichever is less, on

production of tickets/supporting documentary proofs in respect of onward journey.

T arveff Bt Ffch ot gRT g TR Rifhedm fthems a1t & STdR HUT &
ferfercar s gRT fufdrcddiar U & R g0 ST9 o) iR 8RfAppointment of

the selected candidate will be subject to being found medically fit by the company’s
medical authorities as per the medical fitness standards lain down by the company

SUh faeTom T g T e, TUEiRur, uRfRE, F9Y fRdRur 371fe d1$uet Javirge
& BN TS https://bel-india.in TR IUTeY BT 3R U H IS ST SATERTTAT STRT &
T TG IFHIGART F TR & 3 I T BT 3T I o foly FRIfAd wu & dedrse

é@'ﬂAny revision, clarification, addendum, corrigendum, time extension, etc. to

the above advertisement will be hosted on “Careers” section of BEL Website:
https://bel-india.in only and no separate notification shall be issued in the press.
Candidates are requested to visit the website regularly to keep themselves
updated.

a7t ufehar Ifed 39 AU & 3cuea &1 arelm #is 8 gRumsh faarg
e oA ~IITerdl & UhA QPR 81T & 3 g
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10.

11.

Any resulting dispute arising out of this advertisement including the recruitment
process shall be subject to the sole jurisdiction of the Courts situated at
Bengaluru.

ATdET A HY - T IAIGIR S UTAdT AFES BT IRT R © 3R SUYdd Ual & oY 3Hde
P IIEd 8, 9 1 AT XAl & 1Y Th YU 3MBR Dt hiel [udH & §9I¢ 59

faTT @ Tow URSU H 31U 3mde B 3R R Ihd B

HOW TO APPLY: Candidates who are fulfilling the eligibility criteria and desirous of
applying for the above posts may forward their application in the format appended to this
advertisement after pasting a passport size photo along with the below mentioned

documents.

3Tde U3 & T4 HAUP / ENCLOSURES TO THE APPLICATION:

1041 D& 1 3ich diferesT / SSLC / SSC / 10th Standard marks card (as proof of Date
of Birth).

Ifcarad fawa & fewim st a1 Trges uamr-ua (S fStadn THm-u3 3R Jawe?
9R 3fh-U)/ AMdl & oIt THged UHIU-U= / 3 Years Diploma Engg. Certificate in
the relevant discipline or equivalent.

fUsq/adaq e 9 siedRR &1 3IHd UHIU-UF |Post qualification work experience
certificate/s from previous/current employer.

SIf/STolTcl/ e JET0-05 afe 39 SFgfd Sifd/Sryed sHeid a3 defed
%'ICaste/Tribe/Community certificate in case you belong to SC/ST categories.

& §all J IHfoRT JHIU-US/ARIT, Ff¢ AN Y, i 9 YHIU-U (TediRil) a1 $Fmfd
THTU-U gfe; X&f §af § HrRd @IDischarge Certificate / Summary from Defence forces,
if applicable, Last Pay Certificate (LPC) or No Objection Certificate if serving in the
Defence Forces.

IR BT BT HFRHa B Bl AUTAd ARG BT Hobd od §Y SHIRT THTI-UF
UXJd Pl EﬂTHIServing Officers need to submit No Objection Certificate indicating the
probable date of discharge.

JAAH H WRBHRI/MTT/31e-TRBRT A1 # HH B I SHIGAR]! dI e a1 fakad
Y& A1 QDR & 0T S =0 § 'SA9RI YHIU-UF' Tgd ST A1ig¥ ICandidates
presently working in Govt./PSU/Quasi-Govt organizations should compulsorily submit *No
Objection Certificate’ at the time of application or written test or interview.

UgaH &I JHIUT (STUR HIS/SSA A8 /Hdald Ugd U)Identity Proof (Aadhar card
/ Driving License / Voter ID)

Proforma of certificate for Employed officials- (Download & Fill the Annexure Available in
bel website and attach with the application form).

Form of undertaking to be given by candidate applying for civil posts under Ex-
Servicemen category- (Download & Fill the Annexure Available in bel website and attach
with the application form).

Tt THR ¥ [ T 7T 319G UF ordinary post IT speed post & ATHH ¥ dhad 3T ARG
dd Q@IWW%I Applications complete in all respects may be sent through ORDINARY
POST or SPEED POST ONLY by
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formTth WR ferat gan Nalky TeTad SHHdl-1 & Ue Sl adgaid. B Taey”
Superscribing on the envelope
“APPLICATION FOR THE POST OF SENIOR ASSISTANT ENGINEER - I
MIL.COM SBU”

Jar A / To,

TSP UGUH-Ad JHTYT/ THE ASSISTANT MANAGER - HUMAN RESOURCES,
Tf e TUYUT Td TS &gHITH-TIEg/ MILITARY COMMUNICATION & NWCS - SBU,
YRd fefirde / BHARAT ELECTRONICS LIMITED,

S8l UIve, / JALAHALLI POST,

S - 560013 / BENGALURU — 560013,

i 89 d faie 28.10.2025 I7 I UgA Ugd I | 3-Hal/fdll 37 -9 gRT Ul T
3fTded W faaR 81 foear S Iso as to reach us on or before 28.10.2025. Application
sent through e-Mail / any other channel will not be considered.

3ifcw fafY & a1 fHu U 3fae WIHR Ta! [T STE| Applications submitted beyond the
last date will not be accepted. U 3fTde i 3quf €, fAuiRd URey # 761 &, SMa<ad qxdrdol
& foT Wy 6l €, PR A o1 T IR R SRAHR HR feU S SR 39 ey & DI
TR WHR el fdT ST IApplications that are incomplete, not in the prescribed format,
not legible, without the required documents will be summarily rejected without assigning
reasons and no correspondence in this regard will be entertained.fddt ot HRUT q 3
URIEE # et off 38 a1 71 & foe fisua forAeR =8 81 BEL shall not be liable for any

delay or loss in postal transit for any reason whatsoever.

H1SUd P Ueh Holgd MR URGRN Hdf Ufehar § ofgl 999 AFcs I aRe ¥ SWIGAR &1 argd
WR ATRA B 1 d5ud 39 faqmue & Sfafad 3nde e & Sfardr Wl uighar 3 faat ot =Ror
o ST BT TN 47 BT AT AT Yeb ol il o | H AR dTe ardl F SR B § 1 I gHRT
SO & UM T BT a1 B aral 3R Se0d J ISR & Tasl J YA St H dxA ardl
dIRgaTol gRT foT TTQ fobeft ot AR @ R1E 7 81| HUl TR YRS Tl Bl 9 g arel bt
RCRIG & fou fSeR T8 81. BEL has a robust and transparent recruitment process where
the selection criteria is purely based on merit of the candidate. BEL does not demand or
charge any fee or request for money deposited at any stage of the recruitment process
other than the application fee mentioned in this advertisement. We urge job seekers not to
be misled by any communication made by fraudsters purporting to be representatives of our
company and demanding payment in lieu of employment in BEL. The company is not liable
for any loss that may ensue from such fraudulent actions.

T YRSl & RATTh SRS HIRATS Aied DI RATS B BT S1Ud BT DR R
g1 3HfYF TSR AT WPIHR & oY, IfgaR g8 gRUTY - 080-22195466 TR Hd R
I&Hd gl BEL reserves its right to take legal action including criminal action against such
fraudsters. For Further details or clarification, the candidates may mail us to
hrmilcom@bel.co.in Telephone Number: 080-22195466%hUdl dic & o JU9or o et
3 YuF/Aend R foaR 8] fhar S| Please note that no other form / mode of
communication will be entertained.

*kkhkkkhkkkhkkikkikhkikkikkk
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) QUALITY. TECHNOLOGY. INNOVATION. ' _4:: Helcad
BHARAT ELECTRONICS LIMITED
(A Govt. of India Enterprise under the Ministry of Defence)
Advt No: 12949/GAD/EAT&ITI/2025/01 Dt: 09.10.2025

Bharat Electronics Limited, a Navaratna Company and India’s premier Professional Electronics Company requires the
following personnel for its Ghaziabad Unit on permanent basis:

1. POSTS:
Sl Post/Post e Discipline/ No. Reservation
' Qualification of Grade/Career path/Pay scale
No. code Trade pattern
posts
1) ) ®) (4) (®) (6) @)
UR-6
. OBC NCL-2
Electronics | 12 SC-2
EWS-2
. . . ] Computer UR-1
Engineering | 3 Years Diploma in Science 2 OBC NCL-1 | Grade :WG-VII/CP-VI
1 Assistant Engineering from a Pay scale :Rs.24,500-3%-
Trainee recognized Rs.90,000/-+admissible allowances
(EAT)# Institution Electrical 1 LRl
UR-2
. OBC NCL-2
Mechanical 7 SC-2
EWS-1
UR-6
Electronic 15 OBC NCL-4
SSLC + ITI + one Mechanic EWS-3
year National SC-2 Grade :WG-1V/CP-V
5 Technician Apprenticeship Electrician 1 UR-1 Pay scale :Rs.21,500-3%-
‘C Certificate course UR-2 Rs.82,000/-+admissible allowances
in the relevant OBC NCL-3
trade. Fitter | 11 sc-3
EWS-2
ST-1

# Engineering Assistant Trainees (EAT) will undergo training for an initial period of six months during which they
will be paid stipend of Rs. 24,000/- pm. On successful completion of the training and on passing the gradation test
they will be placed in the regular pay scales indicated above.

Note: Reservation for PwBD will be as per Government guidelines.

ABBREVIATIONS USED: UR=Unreserved, OBC(NCL)=0Other Backward Classes(Non-Creamy
Layer),SC=Schedule Caste, ST=Schedule Tribe, EWS=Economically Weaker Section, PwBD=Person with
Benchmark Disability

2. ELIGIBILITY CRITERIA:
2.1 NATIONALITY: Candidate must be a citizen of India.

1[9




2.2 Candidates should have Minimum 18 years of age
2.3 a) Maximum Age Limit (as on 01.10.2025)

Upper age limit
Sl. No. POST (as on 01.10.2025)
1. Engineering Assistant Trainee (EAT) 28 Years
2. Technician ‘C’ 28 Years
The upper age limit specified is applicable to General and EWS Category candidates.
b) Relaxation of upper age limit:
Sl. No. Category Age relaxation
1 Other Backward Classes (Non-Creamy Layer) 3 Years
2 Scheduled Caste/ Scheduled Tribe 5 Years
3 Persons with Be_nghmark Dlsat_)lllty _(PWBD) having 10 Years
minimum 40% disability

c) Certificate issued by Board of Secondary Education for passing Matriculation/Higher Secondary mentioning the
date of birth shall be the only acceptable document in support of age. In case of non-availability of the date of birth in
the Matriculation/Higher Secondary school certificate, Birth certificate issued by competent authorities will be
considered.

d) Candidates seeking age relaxation will be required to attach copy of necessary certificate(s) along with application
and submit in original at any subsequent stage of the process for verification.

e) The EWS/ Caste/ Disability Certificate should be strictly in the format available on the BEL website failing which,
candidates will be considered under ‘General Category’ provided they are otherwise meeting all other criteria

stipulated for general candidates.

f) For candidates belonging to Persons with Benchmark Disability (PwBD) category having minimum 40% disability
category will get 10 (ten) years relaxation in addition to the relaxation applicable to SC/ST/OBC mentioned above.

g) Relaxation in age will be applicable to the Ex- Servicemen as per Government guidelines.

h) Request for change of category (GENERAL/SC/ST/OBC(NCL)/EWS/PwBD/Ex-servicemen) once declared in the
online application will not be entertained.

3.0 EDUCATIONAL QUALIFICATION:

3.1. All Educational qualifications mentioned in column (3) of SI. No. 1.0 - Posts should be from a recognized
University/Institution/College.

3.2. For EAT Post, Diploma in following discipline will be considered:

SUBJECT DISCIPLINE
Electronics Electron!cs Engineering_ - o
Electronics & Communication Engineering
Mechanical Mechan!cal Eng!neer!ng _
Mechanical Engineering (Production)
Electrical Electrical Engineering o
Electrical & Electronics Engineering
Computer Science Computer Science & Engineering

2[9




3.3. For Technician ‘C °, Discipline /Trade —Electronics Mechanic, Electrician and Fitter only. Candidates should
have completed SSLC+ITI in the relevant trade from a recognized institution and one year apprenticeship training
with National Apprenticeship Certificate in the relevant trade or SSLC + 3 years National Apprenticeship Certificate
Course in the relevant Trade.

3.4. Diploma/ITI in Subject/Discipline as specified above against respective posts will ONLY be considered as
eligible qualification. Diploma/ITI in other than specified Subjects/Discipline shall not be considered.

3.5. Qualification prescribed above shall only be considered. No claim of possession of a qualification equivalent to
above prescribed qualification shall be entertained.

3.6. Candidates have to compulsorily attach the Provisional/Final ITI/Apprentice/Diploma Certificate as proof of
completion of Course and percentage of marks.

3.7. In case any University/Institution or college is following an evaluation system of CGPA/DGPA/OGPA or letter
grade, wherever applicable, it is mandatory for the candidate to submit proof of Percentage (%) issued by
University/Institution/College and awarded class along with the degree certificate.

4.0 MINIMUM PERCENTAGE OF MARKS:

SI. No. POST Minimum Percentage of Marks

01 Engineering Assistant Trainee (EAT) General/EWS/OBC-60% aggregate,
SC/PwBD- 50% aggregate

02 Technician ‘C’ General/EWS/OBC-60% aggregate,
SC/ST/PwBD- 50% aggregate

5.0 EXPERIENCE: Nil

6.0 REGISTRATION IN UP EMPLOYMENT EXCHANGE IS MANDATORY: Registration in Uttar Pradesh
Employment Exchange should be valid and active as on last date of application (30.10.2025). The Expired/ Inactive
Employment Exchange registration card will not be considered.

Candidates whose names are sponsored by Employment exchange to BEL against this notification, are advised to
apply online, failing which their candidature will not be considered.

7.0 METHOD OF SELECTION:

a. The candidates meeting the qualifying criteria and whose online applications have been accepted will be
provisionally shortlisted for the Computer Based Test to be held at DELHI/NCR only

b. Candidates who meet the qualifying criteria and whose online applications are accepted will be sent an
SMS and e-mail. They are required to log on to the BEL website and enter their credentials to access and
download their Computer Based Test Admit Card.

c. Candidates are required to print the Admit Card and comply with the instructions indicated therein. Please
note that Admit Cards will not be sent through e-mail or through conventional mail.

d. Candidates, whose applications are accepted through the process of submission of online applications, are
eligible to attend the computer based test at the respective center. The Admit Cards will be uploaded on
the BEL website.
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e. The eligible candidates will be required to appear for computer based test for 150 marks consisting of:

Partl : General Aptitude : 50 marks — comprises of general mental ability and aptitude
to logical reasoning, analytical, comprehension ability, basic numeracy, data
interpretation skills and general knowledge.

Part Il : Technical Aptitude : 100 marks — consists of Technical/Professional knowledge
Test with 100 questions having specific questions from respective

discipline/Course.

The minimum qualifying marks will be:

Category Part I Part 11
General / OBC / EWS 35% 35%
SC /ST / PwBD 30% 30%

f.  The list of candidates, who have been provisionally short-listed based on the computer based test, will be
available on the BEL website in query mode.

g. The Computer Based Test will be held tentatively in the month of November 2025.

h. Obtaining minimum qualifying marks in the written test does not confer any right or claim by the
candidate for being shortlisted for the final selection, as the same is related to number of positions,
reservation position, ratio applied and relative performance in respective categories and subject to meeting
the eligibility criteria and other parameters.

i. Method of Resolving tie in written test marks i.r.o. Non-Executive selections: In the event of tie to
decide the merit, the following will be taken into consideration:

Candidate securing higher marks in the Technical section, in case tie persists;

Candidate securing higher marks in the General Awareness section, in case tie persists;

Percentage of marks obtained in qualification, in case tie persists;

Seniority in date of birth will be considered

LN PE

8.0 PAY & ALLOWANCES: Selected candidates will be inducted in the pay scales as mentioned at, Column 7 of SL
No. 1.0- Posts. Engineering Assistant Trainees (EAT) will undergo training for an initial period of six months during
which they will be paid stipend of Rs. 24,000 /-pm. On successful completion of the training and on passing the
gradation test they will be placed on the regular pay scales.

In addition to Basic Pay, other allowance like Dearness Allowance, Perquisites at the rate of 30% on annual basic pay,
reimbursement of medical expenses, Group Insurance, PF, Pension, Gratuity etc. as per company rules will be a part
of remuneration package.

9.0 APPLICATION FEE:
a) Candidates belonging to GEN/OBC/EWS category are required to pay an application fee of Rs. 500+ 18% GST =

Rs. 590/- (in total)
i. SC/ST/PwBD/Ex-servicemen candidates are exempted from paying application fee.

ii. Application fee once paid will not be refunded by the Company/Bank to candidates.
iii. Candidates may go through all the instructions and eligibility criteria carefully before remitting the Application

Fee.
iv. Application fee needs to be remitted through online mode i.e. SBI Collect.
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NOTE: Non-Receipt of Application Fees due to any Error like Failure of Amount not being Deducted from Applicants
Bank, Payment against any other Post Advertised by BEL, Payment not received by BEL due to any Reason or any
other Reason not directly attributable to BEL will not be entertained.

INSTRUCTIONS FOR MAKING PAYMENT:

Click on the Payment link available in BEL Website OR

1) Go to www.onlineshi.com and select : - State Bank Collect

2) Accept terms and conditions and click on proceed.

3) Select state of corporation/Institution: All India.

4) Select PSU- Public Sector Undertaking: - Bharat Electronics Limited and Press Submit.

5) Select payment category :- (Name of the post: Recruitment of Technician-‘C’ for BEL-GAD or Recruitment
of Engineering Assistant Trainee for BEL-GAD. Complete the payment as explained above.

6) Save & take a print/ Screenshot of the payment receipt and UPLOAD the payment receipt in online
application form.

7) Detailed instructions along with the screenshots are provided at BEL website.

Candidates have to mention the “SBI Collect Reference Number” generated after making payment, in the
Application Form and UPLOAD the payment receipt in online application form otherwise application process will
not be completed and fee paid will not be reimbursed. BEL will not be responsible for any such cases.

Not more than one application should be submitted by any candidate for same post. In case of multiple
applications, only latest valid (completed) application will be retained and the application fee paid for the other
application will stand forfeited. However, candidate applying for more than one post, have to fill two separate
application forms with separate payment receipt for each post.

10.0 HOW TO APPLY:

(a) Candidates who meet the above requirement may fill in the application form using online link provided at BEL
Website www.bel-india.in . Online link will be open to apply on 09.10.2025 (AM)

(b) Before applying for the post, the candidates should ensure that he/she fulfills the eligibility criteria mentioned
in the advertisement.

c) Candidates are required to possess one valid and active e-mail id, which is to be mentioned in the online
application form. Information pertaining to the Computer Based Test and other correspondence will be sent by e-
mail to the email ID furnished by the candidate. Under no circumstance candidate should share e-mail ID of any
other person.

d) BEL will not be responsible for bouncing of any e-mail sent to the candidates. No change in the email ID or
mobile number will be allowed once entered.

e) Please retain print-out of application form & payment acknowledgment slip for future reference.

f) Please do not send hard Copy of the application form to the office of BEL as NO manual / paper
application will be entertained.

g) BEL shall not be responsible if candidates are not able to submit their application on account of the last minute
rush.
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11.0 GENERAL INSTRUCTIONS:

10.

11.

Relaxation in age, qualification, minimum percentage of marks in Computer Based test, etc will be
provided subject to vacancy in respective category in that particular discipline as listed above under S
no 1 POSTS.

Only those candidates who meet all the aforementioned eligibility criteria for the post shall only apply for the
post. However, the candidature of the applicant will be provisional and subject to verification of
Certificates/Testimonials submitted by him/her.

Candidates working in Government/Quasi Government/ Public Sector Organization are required to produce
“NO OBJECTION CERTIFICATE” at the time of Document Verification. In case the candidate fails to do
so, his/her candidature will be disqualified.

The qualification mentioned in the advertisement should be from a recognized Institution/ Board/ Council/
University. Wherever CGPA/OGPA/DGPA or Letter Grade in the Final/ Convocation Certificate is awarded,
its equivalent percentage of marks must be indicated in the application form as per adopted by
University/Institute. Proof of norms adopted by the Institution/ Board/ Council/ University to convert CGPA/
OGPA/DGPA into percentage is to be submitted at the time of document verification.

The candidates have to produce a valid photo identity proof such as Aadhar card/Voter Id-
card/Passport/Driving License etc while appearing for the Computer Based Test.

Applicants should have sound health. No relaxation in health standard is allowed. Appointment of selected
candidates will be subject to their being found medically fit in the Pre-employment Medical Examination to
be conducted as per Norms & Standards of Medical Fitness by our Company Medical Authorities.

All outstation SC/ST/PwBD/Ex-servicemen candidates called for Computer Based Test shall be reimbursed
Travelling allowance to and fro sleeper class train fare from their correspondence address/place of work in
India on production of actual tickets by the shortest route. It may also be noted that bank account details,
railway/bus ticket for onward journey and self attested SC/ST/PwBD Certificate to be provided at the time of
Computer Based Test in order to make Travelling Allowance payment after verification of relevant
documents submitted by the candidates. The SC/ST/PWBD/Ex-servicemen candidates claiming TA for travel
have to produce original Caste/ Disability Certificate. Reimbursement will be made at a later date through
ECS.

Local Travel cost, if any, shall be borne by the candidates.

Reservation/Relaxation/Concession for OBC Non Creamy Layer (NCL) candidates will be subject to
submission of attested copy of OBC (NCL) certificate along with declaration in the format prescribed by the
Govt. of India for “ Appointment in Central Govt. Posts” issued by the Competent Authority*** at the time
of document verification. Income Certificate will not be considered as OBC Certificate. (Prescribed formats
are made available on the website : www.bel-india.in).

EWS Certificate issued for the year 2024-25 by the Competent Authority*** will be considered. (Prescribed

formats are made available on the website: www.bel-india.in.

Relaxation in age will be applicable to the Ex-servicemen as per Government guidelines.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

In the event, if any applicant has litigated with his/her employer or BEL in the past, the same should be

clearly mentioned in the online application in brief.

Online applications that are incomplete and without any prescribed fee, will be summarily rejected without

assigning any reasons and no correspondence in this regard will be entertained.

There will be no separate communication to any candidate on their non-selection at any stage of the

recruitment process

Mobile phones/Pagers/iPad/iPod/Tablets/Calculators or any other such electronic device is strictly prohibited
inside the examination hall. Candidates are advised not to carry the same to the examination hall. Possession
of any electronic device inside the examination hall may lead to disqualification of candidature of the

candidate.

Decision of BEL in all matters regarding eligibility of the candidate, the stages at which such scrutiny of
eligibility is to be undertaken, qualifications and other eligibility norms will be final and binding on the

candidate.

The candidature at all stages of the selection process shall be provisional in nature. Mere fulfilling the
minimum requirement of qualification will not vest any right on the candidates to be called for the Computer
Based Test.

BEL reserves the right to change (cancel/modify/add) any of the criteria, method of selection and number of

posts, indicated above based on the actual requirement at the time of selection.

Candidature is liable to be rejected at any stage of selection process or after joining, if any information
provided by the candidate is found not in conformity with the criteria mentioned in the advertisement. The
candidature is also liable for rejection at any stage if BEL comes across any evidence/knowledge that the
gualification, experience and any other particulars indicated in the application/other
forms/formats/declarations are not recognized/false/misleading and/or amounts to suppression of

information/particulars which should have been brought to the notice of BEL.

Canvassing in any form will result in disqualification. BEL reserves the right to debar/disqualify any
candidate at any stage of the selection process for any reason whatsoever, if the candidate is not considerable
suitable.

In case any dispute arises on account of interpretation of clauses in any version of this advertisement other
than English, the English version available on BEL website shall prevail.

Any resulting dispute arising out of this advertisement including the recruitment process shall be subjected to

the sole jurisdiction of the Courts situated at Uttar Pradesh.
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23. All further announcements/details pertaining to this process will be published/ provided on BEL website:

www.bel-india.in from time to time.

24. Based on the marks in the Computer Based Test, provisionally shortlisted/ selected candidates will be called

Vi.

Vil.

viii.

Xi.

for document verification. The candidates have to produce the original documents and submit the self-

attested copies of the following documents:

Recent color passport size photograph.

SSLC/SSC/ISC marks card and any other valid document as proof of date of birth.

Candidates belonging to SC/ST/OBC/PwWBD/EWS need to submit their certificate in the prescribed
format.

Candidates belonging to OBC category are required to submit the Community Certificate in the prescribed
format issued by the Competent Authority *** on or after 01.10.2024 and EWS Certificate issued for the
year 2024-25 by the Competent Authority*** shall be accepted. (Prescribed formats are made available
on the website: www.bel-india.in).

Candidates with relevant disability of not less than 40 percent only will be eligible for reservation and
relaxation as PwBD. Disability certificate should be issued by the Medical Board in the prescribed format.
(Prescribed formats are made available on the website: www.bel-india.in).

No Obijection Certificate from your present employer (if employed in Govt./Quasi Govt./PSU) if
applicable.

Ex-servicemen candidates applying for the posts have to upload Discharge book issued by the Indian
Armed Forces (Army/Navy/Air Force) Concerned Authorities.

Proof of norms adopted by the University/Institute to convert CGPA into percentage if applicable.

Marks Card of each academic year/semester in Diploma in Engineering/IT1/Apprentice as applicable.
Final  Certificate/Convocation  Certificate  pertaining to  completion of Diploma in
Engineering/ITI/Apprentice issued by the Competent Authority/Board.

Valid employment registration card in Employment Exchange of U.P. State. The Employment Exchange
registration should be valid and active as on 30.10.2025 (last date of application).

To apply for the post click on the link: https://jobapply.in/BEL2025GZBEATTECH/

For queries related to the advertisement and payment of application fee contact us at email: recruitmentgad@bel.co.in
Tel N0.0120-2814032/3746.

For technical support w.r.t. online submission of application form please contact email Id :_belgzbl@jobapply.in

Important dates:
Start of application 09.10.2025
Last date of application 30.10.2025

*** Other Backward Class Certificate (Non-creamy layer) and the Income and Asset Certificate for EWS issued

by any one of the following authorities in the prescribed format shall only be accepted as proof of candidate’s
claim as belonging to OBC/EWS:-

District Magistrate/ Additional District Magistrate/ Collector/ Deputy Commissioner/ Additional Deputy
Commissioner/ 1 Class Stipendiary Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/
Executive Magistrate/ Extra Assistant Commissioner.

Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency Magistrate.

Revenue Officer not below the rank of Tahsildar and

Sub-Divisional Officer or the area where the candidate and/or his family normally resides.
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BEL has a robust and transparent recruitment process where the selection criteria is purely based on merit of the
candidate. BEL does not demand or charge any fee or request for money deposits at any stage of the recruitment
process other than the application fee mentioned in this advertisement. We urge job seekers not to be misled by any
communication made by fraudsters purporting to be representatives of our Company and demanding payment in lieu
of employment in BEL. The Company is not liable for any loss that may ensue from such fraudulent actions.

BEL reserves its right to take legal action including criminal action against such fraudsters.
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